ANNEX III

TURNOVER DEVELOPMENT AND HUMAN RESOURCES (ONLY FOR LEGAL ENTITIES):

Turnover development and human resources assessment shall guarantee a selection of candidates with sound and sufficient resources allowing them to run their activities over the period of implementation of the contract.

I. Number of employees in total and number of employees with know-how and specialised experience related to the field applied for; and
II. Declaration concerning the sales turnover related to the field associated with the invitation to tender during the past 3 financial years (or for the time span from the business formation onwards for companies that are younger than 3 years).

Please fill in the tables below

I. Number of employees

Attestation by the bidder of the annual average of employees in general and employees with special know-how and experience regarding the performance considered for the past 3 years.
Employees, independent contractors and people who are employed on a service contract basis, with total contract duration of at least 6 months are considered as staff.

	

Annual average
	
Employees in total
	
Thereof employees with know-how and specialised experience

	

n-2
	
	

	

n-1
	
	

	
n (past year)
	
	



 (
3
) (
Version-Date: November 202
4
)

II. Turnover development

Attestation by the bidder (or all members of the bidder consortium together) of the total turnover for the past three business years (or for the time span form the business formation onwards for companies that are younger than 3 years), excluding VAT.
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